MCH Training Program 2006-2007 Strategic Planning Workgroups

Interdisciplinary Workgroup Conference Call Notes

March 26, 2007
Participants: Sandy Lobar, Mary Marcus, and Lew Margolis. (Note: Dalice Hertzberg and Bonnie Spear attempted to join the call but could not connect due to dial-in difficulties.) MCHB: Nanette Pepper and Denise Sofka. MCH TRC: Sheryl Mathis.   
Agenda Topic: Review feedback on the draft ID Practice definition and suggested indicators.
Discussion Summary: The draft ID Practice Definition was discussed at the Joint Meeting of Interdisciplinary Training Programs on March 4th. Bonnie Spear presented an overview of the Interdisciplinary workgroup’s activities and the draft definition. Meeting attendees participated in small groups organized by workgroup topics. In the Interdisciplinary small group participants were asked to review the proposed definition and identify key indicators for interdisciplinary practice. A summary of the small group discussion was forwarded to Workgroup members on March 25th. 
The workgroup members present reviewed the comments and changes suggested at the Joint Meeting and agreed upon the following revision of the definition to address inclusion of the purpose of interdisciplinary practice and human services in the scope of the definition (additions/changes are italicized in blue).

Interdisciplinary Practice is a collaborative approach among professionals, consumers, and community partners, applied in the organization and delivery of health and human services, training, policy, and research. Interdisciplinary practice addresses the complex needs of MCH populations including CSHCN that may exceed the abilities of any single discipline. This approach includes:
· A supportive environment which values and utilizes the skills and expertise of collaborators to arrive at outcome-driven joint decisions

· Mutual respect among disciplines

· Shared leadership, incorporating accountability and responsibility for outcomes.

A brief discussion was conducted of the 4 broad categories of indicators suggested from the Joint Meeting. 
1. Are students trained to build knowledge and skills in interdisciplinary practice?

2. Do students knowledge, skills and self-efficacy increase immediately after the training?

3. Are students able to apply their interdisciplinary training in different settings (both in the short and long term)?

4. Do the students act as leaders (do they apply their knowledge and skills effectively)?

It was suggested that MCH Leadership Competency 10 - Interdisciplinary Team Building be considered as a basis for development of the indicators. Workgroup members agreed to review the broad categories of indicators above; review MCH Leadership Competency 10; and use this information to draft potential indicators for Interdisciplinary Practice that could be discussed during the next workgroup call.  
Next Steps
The next workgroup call is scheduled on April 18 at 3:00 p.m. Eastern. 
Prior to the call, workgroup members are asked to:  
1. Review the broad categories of indicators suggested at the Joint Meeting 

2. Review the MCH Leadership Competency for ID Team Building 

3. Draft potential indicators for Interdisciplinary Practice to be discussed during the April workgroup call.  
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