DIVERSITY WORKGROUP CALL NOTES

AUGUST 22, 2007

AGENDA: 
· Provide input on agenda topics for an MCH Training Program sponsored special interest meeting focused on addressing diversity in MCH Training Programs. Training Program staff would like the input from Diversity workgroup on what should be the focus—What critical issue(s) related to diversity in MCH Training Programs should be discussed? What would be realistic and feasible for the Training Program to address? 

· Draft potential indicators for the Diversity Plan. A table outlining goals of the Diversity Plan and potential indicators for was circulated to workgroup members. 
INPUT ON PLANS FOR DIVERSITY FOCUSED SPECIAL INTEREST MEETING

At the start of the call the group brainstormed briefly about critical topics for this is meeting. The MCH Training Program is tentatively planning to organize a Diversity Special Interest Meeting sometime following the Pipeline Grantee meeting scheduled on November 30, 2007. This meeting may be coordinated with a MCHCOM.com web conference for all MCH Training Grantees focused on diversity in the Training Program (could be held prior to or in follow-up to the web conference).

Michele Kelly suggested collecting the “best literature” on diversity issues in public health and health care and post references somewhere so that all grantees can access it (starting with the diversity resources collected by the Diversity workgroup members). She also suggested that these be organized by domains of interest (ex: social identity; meaning of race /ethnicity; racism and discrimination and health effects; historical trauma; etc) identified by the Training Programs and populate each domain with exemplary readings . It was also suggested that discussion of exemplary practices on skills for working with diverse populations be conducted and resources related to this topic be posted. A specific reference suggested as a discussion starting point for this topic is Ed Trickett's "Context of Diversity and Diversity of Contexts." 

The workgroup members were in agreement that two issues should be addressed at the Special Interest meeting: 

1) Recruitment of Faculty & Trainees

2) How to incorporate cultural competency into how training is provided—what is a cultural competent training environment and how does that translate into training? How are training programs currently incorporating cultural competency into the curriculum- what should be included and what tools are programs using? 

After further discussion however, they indicated that a more critical area to be addressed first is getting agreement and a better understanding of how the Training Program and MCHB are defining diversity and how data are used to track progress in this area. The current definition of underrepresented populations is seen by workgroup members as too broad and there seems to be some confusion about whether the training program is using the same definition as other MCHB programs. Workgroup members suggested that a focused discussion on the definition of diversity and underrepresented using the work of the Reporting and Monitoring Workgroup (new data collection form) and input from multiple grantees would be an important first step in planning for greater progress in the area of diversity within the training program. They suggested that part of the meeting be devoted to this topic and the remaining time be used to address the 2 topics listed above.  

The feedback provided by workgroup members was forwarded to Laura Kavanagh. 
INDICATOR DISCUSSION

The diversity indicator discussion document was designed to provide a suggested framework for developing the indicators and intended to stimulate discussion among workgroup members. Some of the indicators included were taken from materials previously distributed by workgroup members (Michele Kelly and Betsy Haughton). Workgroup member Clare Dunne (National Center for Cultural Competence) circulated thoughts on the discussion document prior to the call.  The workgroup discussed and came to agreement on the key outcomes desired from grantee Diversity Plans and agreed to give further thought on the key indicators needed for each outcome. Workgroup members will generate suggestions for specific outcomes to be shared and discussed during the September workgroup call. 
