Division of Maternal and Child Health (MCH) Workforce Development,

Maternal and Child Health Bureau

The Division of MCH Workforce Development
provides national leadership and direction in
educating and training our nation’s future leaders
in maternal and child health. Special emphasis is
placed on the development and implementation
of interprofessional, family-centered, community-
based and culturally competent systems of care
across the entire life course with experiences in
one life stage shaping health in later stages.

The Division, part of HRSA’s Maternal and Child
Health Bureau, supports programs established in
federal legislation (Title VV of the Social Security
Act and the Autism CARES Act) to complement
state and local health agency efforts. In
partnership with state MCH programs, academic
institutions, and professional organizations, the
Division collaborates with other health training
programs of the federal government to ensure
that MCH initiatives are based on emerging and
evidence-based practices.

In FY 2015, the Division of MCH Workforce

Development awarded 152 grants, an investment of

approximately $47 million. Grants are awarded to
develop trainees for leadership roles in the areas of
MCH teaching, research, clinical practice, and/or
public health administration and policy making.

As part of the Division, the Healthy Tomorrows
Partnership for Children grant program promotes
the development and advancement of healthy
communities through partnerships with
organizations that work to change conditions in
the community and environment to improve
health. These efforts may include a focus on
housing, education, the labor workforce,
socioeconomic conditions, neighborhood safety,
transportation, food quality and availability, and
physical fitness and recreational activities
available for children and families. In addition,
grantees in community practice often support the
development of family-centered, culturally
competent pediatric clinicians and public health
professionals. Currently, Healthy Tomorrows
funds 38 grants across 22 states.
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States in Partnership with an MCH Training Grantee

2012-2020 National Goals

Address current and emerging MCH workforce needs by
engaging and providing training for and support to MCH
leaders in practice, academics, and policy.

DIVERSITY & HEALTH EQUITY

Prepare and empower MCH leaders from diverse communities
to promote health equity, wellness, and reduce disparities in
health and healthcare.

INTERDISCIPLINARY / INTERPROFESSIONAL PRACTICE

Promote interdisciplinary/interprofessional training and
practice and interorganizational collaboration to enhance
systems of care for MCH populations.

SCIENCE, INNOVATION & QUALITY IMPROVEMENT

Generate and translate new knowledge for the MCH field in
order to advance science-based practice, innovation, and
quality improvement in MCH training, policies, and programs.

http://www.mchb.hrsa.gov/training/



http://www.ssa.gov/OP_Home/ssact/title05/0500.htm
http://www.ssa.gov/OP_Home/ssact/title05/0500.htm
http://www.mchb.hrsa.gov/programs/autism/index.html
http://www.mchb.hrsa.gov/training/

Programs

Programs for the
Practicing MCH
Workforce

Graduate
Education

Programs to
Educate the Next

KEY CROSS CUTTING RESOURCES

MCH NAVIGATOR:
http://mchnavigator.org/
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MCH Navigator Program

MCH Pipeline

MCH Workforce Development Center

Reaching Practicing MCH Professionals in Underserved Areas through Education and
Training Program

Catalyst Program

Centers of Excellence in MCH Education, Science, and Practice Program (formerly
Schools of Public Health)

Developmental Behavioral Pediatrics (DBP)

Leadership Education in Adolescent Health (LEAH)

Leadership Education in Neurodevelopmental and Related Disabilities (LEND)

MCH Nutrition

Pediatric Pulmonary Centers (PPC)

PROGRAM CONTACT:
Lauren Raskin Ramos, MPH
Director

Division of MCH Workforce Development

LEADERSHIP COMPETENCIES:
http://leadership.mchtraining.net/

Maternal and Child Health Bureau
Iramos@hrsa.gov

MEDIA CONTACT:

HRSA Office of Communications
301-443-3376

press@hrsa.gov

http://www.mchb.hrsa.gov/training/



http://www.mchb.hrsa.gov/training/projects.asp?program=3
http://www.mchb.hrsa.gov/programs/healthytomorrows/index.html
http://www.mchb.hrsa.gov/training/projects.asp?program=5
http://navigator.mchtraining.net/
http://www.mchb.hrsa.gov/training/projects.asp?program=22
http://mchb.hrsa.gov/training/projects.asp?program=29
http://www.mchb.hrsa.gov/training/projects.asp?program=2
http://www.mchb.hrsa.gov/training/projects.asp?program=2
http://mchb.hrsa.gov/training/catalyst-program.asp
http://www.mchb.hrsa.gov/training/projects.asp?program=17
http://www.mchb.hrsa.gov/training/projects.asp?program=17
http://www.mchb.hrsa.gov/training/projects.asp?program=6
http://www.mchb.hrsa.gov/training/projects.asp?program=1
http://www.mchb.hrsa.gov/training/projects.asp?program=9
http://www.mchb.hrsa.gov/training/projects.asp?program=12
http://www.mchb.hrsa.gov/training/projects.asp?program=15
http://mchnavigator.org/
http://leadership.mchtraining.net/
mailto:lramos@hrsa.gov
mailto:press@hrsa.gov
http://www.mchb.hrsa.gov/training/
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